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The purpose of this research is to identify the work values and work ethics of Koreans 
and to analyze the changes in trend and differences between generations to provide 
primary data and policy implications for vocational education, career education, as well as 
social and lifelong education. 
To study the current status and changes of work values a survey and FGI were carried 
out, and the results were analyzed. A survey administrator visited the households in person 
and conducted a face-to-face survey to a sample of 1,500 Koreans, aged 15 to 64. 
In the current research, we view work values as an expression of a comprehensive term 
that extends to values, beliefs, attitudes, and perceptions that individuals have on 
occupation or work. The factors that construct work values are 1)values of work, 2)beliefs 
of work, 3)attitudes of work and 4)perceptions of work. 
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88.1% of workers in Korea regarded themselves as “Eul” rather than “Gap”1). This is 
the result of evaluating one’s work internally and externally. By age, a higher ratio of 
younger people saw themselves as “Eul” than older people. 
Only 33% of Korean respondents answered that their jobs were their calling in life. By 
educational level, more college graduates(or higher) than high school graduates(or lower) 
responded that their jobs were a calling. By age, respondents in their fifties (3.23 out of 5) 
than teens(2.85) had higher scores for their jobs being a calling. 
The level of work ethics for employers was lower than that of the general public. 
Notably, wage earners evaluated employer’s work ethics low(4.16 out of 7).
The results of this study, based on a survey of every four years, showed that the value 
of productive labor tends to weaken continuously. This tendency is understood to reflect 
the economic development in the Korean society and the social trend that places 
importance on work-life balance. 
The reasons for work have changed over the last 20 years. The reasons for having jobs 
for the modern day people were in the order of family, retirement preparation, economic 
independence, the meaning of life. Over the past two decades, retirement preparation, 
social status, and recognition have moved up in rank. On the other hand, self-realization, 
enjoying work itself dropped in rank, showing that modern people pursue extrinsic values 
than the intrinsic value of a job. 
1) Gap and Eul are used as contract terms, where Gap refers to party A, and Eeul refers to party B, 
however more recently used as a buzzword in Korean society with Eul meaning superior and Gap 
meaning subordinate.
